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Professional Summary  

Dedicated fraternal leader and business professional campaigning for Executive Vice President 

of Alpha Kappa Psi. Guided by the principle of "Business First, Brotherhood Forever," with 

extensive experience in chapter mentorship, leadership facilitation, and strategic professional 

development. 

Alpha Kappa Psi Leadership Experience 

Fraternity Facilitator | Alpha Kappa Psi | [2026] – Present 

• Deliver leadership, brotherhood, and professional development training to collegiate and 

alumni members. 

• Ensure fraternity values and operational standards are effectively communicated and 

upheld. 

Chapter Advisor, Pi Chapter | Alpha Kappa Psi | [2023] – Present 

• Mentor the collegiate executive board on chapter management, risk mitigation, and 

strategic planning. 

• Provide ongoing guidance to ensure the chapter maintains compliance with fraternity 

policies and goals. 

Installation Team Member, Omega Upsilon Chapter | Clemson University | [2025] 

• Executed the formal chartering and installation of the new chapter. 

• Guided new collegiate members through the initiation process and established 

foundational chapter operations. 

Committee Member, Pi Chapter | Alpha Kappa Psi | [2015] – [2016] 

• Professional Development: Organized and executed events to enhance members' career 

readiness and business acumen. 

• Membership: Drove recruitment strategies and supported candidate education programs. 

• Fundraising: Planned and managed initiatives to financially support chapter operations 

and community service goals. 

Alpha Kappa Psi Certifications 

• Certified Fraternity Volunteer 

• Professional Communication Certificate 

• Creating a Culture of Trust Certificate 

 





• Advise clients on the design, development, and financial/budget 
impacts of executive compensation and benefit plans. 

• Meet with existing clients to perform initial assessment, discuss goals, 
and strategize methods for improvement pertaining to annual 
compensation reviews and annual benefits enrollment. 

• Provide HR expertise in the areas of compensation, performance 
management, employee relations, development and coaching, and 
organizational development. 

• Analyze functional HR strategy for clients by summarizing spend and 
FTE allocations, reviewing programs and analyzing key workforce 
demographics globally. 

• Partner with client stakeholders to develop and implement effective HR 
policies and practices that support strategic growth. 

• Ensure that HR benchmarking practice is compliant with regulatory 
policies and procedures and that client recommendations are aligned 
with relevant federal, state, or local legislation. 

• Offer thought leadership regarding client strategy and execution. 
• Analyze potential industry prospects by researching growth, 

competitors, and market share potentials. 
  
Lead Compensation Analyst, 04/2018 - 02/2022  
Intercontinental Exchange - Atlanta, GA 

• Responsible for supporting the design and execution of global 
compensation plans including executive compensation, base pay 
administration, annual cash, and long-term equity incentives, in 
addition to consulting with the C-suite, HRBPs and line managers on 
compensation activity in each area of the business. 

• Lead the broader HR team through regular benchmarking cycles to 
educate, analyze and assess market data, industry trends, and best 
practices. 

• Create, update, and publish the annual reports, proxy statements, and 
10-K. 

• Price executive roles in alignment with ICE's Total Rewards philosophy 
and guidelines. 

• Support activities associated with the Compensation Committee of the 
Board of Directors, including analysis and recommendations related to 
executive compensation and benefits, meeting updates, and other 
projects as assigned by the Committee and/or executive management. 

• Facilitate ICE's global compensation benchmarking process including 
job matching, survey submission and results analysis. 

• Partner with the stock plan administrator for the distribution of equity 
awards, including RSUs, PSUs, stock options. 

• Develop and implement a system of job codes, job families, salary 
bands, and job leveling across the company. 

• Conduct ad hoc benchmarking of jobs against survey data and other 
market intelligence to determine competitive compensation ranges for 
each position. 

• Oversee the participation in salary surveys and monitor salary survey 
data to ensure corporate compensation objectives are achieved. 

• Produce monthly HR headcount reporting and related analytics and 
conduct analysis to support decisions related to compensation. 
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