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Professional Summary

Dedicated fraternal leader and business professional campaigning for Executive Vice President
of Alpha Kappa Psi. Guided by the principle of "Business First, Brotherhood Forever," with
extensive experience in chapter mentorship, leadership facilitation, and strategic professional
development.

Alpha Kappa Psi Leadership Experience

Fraternity Facilitator | Alpha Kappa Psi | [2026] — Present

o Deliver leadership, brotherhood, and professional development training to collegiate and
alumni members.

o Ensure fraternity values and operational standards are effectively communicated and
upheld.

Chapter Advisor, Pi Chapter | Alpha Kappa Psi | [2023] — Present

e Mentor the collegiate executive board on chapter management, risk mitigation, and
strategic planning.

e Provide ongoing guidance to ensure the chapter maintains compliance with fraternity
policies and goals.

Installation Team Member, Omega Upsilon Chapter | Clemson University | [2025]

o Executed the formal chartering and installation of the new chapter.
e Guided new collegiate members through the initiation process and established
foundational chapter operations.

Committee Member, Pi Chapter | Alpha Kappa Psi | [2015] —[2016]

o Professional Development: Organized and executed events to enhance members' career
readiness and business acumen.

e Membership: Drove recruitment strategies and supported candidate education programs.

e Fundraising: Planned and managed initiatives to financially support chapter operations
and community service goals.

Alpha Kappa Psi Certifications

e C(Certified Fraternity Volunteer
e Professional Communication Certificate
e Creating a Culture of Trust Certificate



DR. SCOTT M. MAYOTT, JR.

SUMMARY

HR professional with extensive experience in compensation and strategic
workforce planning at KinderCare Learning Companies. Total Rewards
leader dedicated to designing compensation structures that do more
than retain talent; they drive behavior, ensure pay equity, and align
workforce performance with corporate EBITDA targets.

EXPERIENCE

Compensation Manager, 05/2023 - Current CONTACT
KinderCare Learning Companies - Remote Address: Atlanta GA

e Serve as the compensation lead across the National Support Center Phone:_

(NSC) population. Responsible for developing and implementing
incentive compensation programs, policies, and procedures to align
with the company's overall compensation and competitive strategy.
e Develop and execute compensation strategies that support the
attraction, retention, and motivation of top talent.
e Conduct comprehensive job analysis and evaluate market data to

Email: mayottscott@gmail.com
WWW: linkedin.com/in/scottmayott/

determine competitive salary ranges and ensure internal equity. SKILLS

e Design and implement incentive plans, including sales commission Human Resources
structures and annual bonus programs, to drive performance and align e Strategic and workforce planning
with business goals. e Total Rewards Strategies

e Lead the annual salary review process, providing guidance to HR e Performance management
Business Partners and managers on compensation decisions. e Executive compensation

e Conduct salary surveys and benchmarking analyses to ensure the e Sales compensation

organization's compensation programs remain competitive.

¢ Collaborate with HR and finance teams to develop and manage the
compensation budget, ensuring cost-effectiveness and adherence to
financial targets.

e Provide guidance and support to HR Business Partners on
compensation-related matters, including job offers, promotions, and
salary adjustments.

e Develop and deliver training programs to educate managers and
employees on compensation policies and practices.

Project Manager, Human Resources, 02/2022 - 06/2023
The Hackett Group - Atlanta, GA

e Serve as strategic advisor supporting benchmarking practice to support
client change events surrounding total rewards planning and
performance management.

e Work with client C-suite executives to drive transformation and provide
recommendations on improving client performance through digital
world-class and best practice implementation.

e Provide consultation on and oversee the implementation of all client
compensation vehicles including sales plans, executive comp, broad-
based comp, and off-cycle pay.



Advise clients on the design, development, and financial/budget
impacts of executive compensation and benefit plans.

Meet with existing clients to perform initial assessment, discuss goals,
and strategize methods for improvement pertaining to annual
compensation reviews and annual benefits enrollment.

Provide HR expertise in the areas of compensation, performance
management, employee relations, development and coaching, and
organizational development.

Analyze functional HR strategy for clients by summarizing spend and
FTE allocations, reviewing programs and analyzing key workforce
demographics globally.

Partner with client stakeholders to develop and implement effective HR
policies and practices that support strategic growth.

Ensure that HR benchmarking practice is compliant with regulatory
policies and procedures and that client recommendations are aligned
with relevant federal, state, or local legislation.

Offer thought leadership regarding client strategy and execution.
Analyze potential industry prospects by researching growth,
competitors, and market share potentials.

Lead Compensation Analyst, 04/2018 - 02/2022
Intercontinental Exchange - Atlanta, GA

Responsible for supporting the design and execution of global
compensation plans including executive compensation, base pay
administration, annual cash, and long-term equity incentives, in
addition to consulting with the C-suite, HRBPs and line managers on
compensation activity in each area of the business.

Lead the broader HR team through regular benchmarking cycles to
educate, analyze and assess market data, industry trends, and best
practices.

Create, update, and publish the annual reports, proxy statements, and
10-K.

Price executive roles in alignment with ICE's Total Rewards philosophy
and guidelines.

Support activities associated with the Compensation Committee of the
Board of Directors, including analysis and recommendations related to
executive compensation and benefits, meeting updates, and other
projects as assigned by the Committee and/or executive management.
Facilitate ICE's global compensation benchmarking process including
job matching, survey submission and results analysis.

Partner with the stock plan administrator for the distribution of equity
awards, including RSUs, PSUs, stock options.

Develop and implement a system of job codes, job families, salary
bands, and job leveling across the company.

Conduct ad hoc benchmarking of jobs against survey data and other
market intelligence to determine competitive compensation ranges for
each position.

Oversee the participation in salary surveys and monitor salary survey
data to ensure corporate compensation objectives are achieved.
Produce monthly HR headcount reporting and related analytics and
conduct analysis to support decisions related to compensation.



HR Manager, 01/2015 - 12/2020
Ruffalo Noel Levitz - GA

e Provide HR support for the division while partnering with cross-
functional teams and leaders to broker HR services.

« Utilize HR functional expertise to align critical human resources
principles with business objectives primarily surrounding
compensation and talent acquisition.

e QOversee the administration of compensation activities including base
pay (salary and hourly), in addition to short-term incentive plans.

e Consults with managers on employee labor relations issues, supports
all teams with recruitment, employee development and conduct,
internal investigations, delivering new hire orientation.

¢ Actively engage in staffing, organizational development and talent
management.

e Assist in the communication and enrollment process of employee
benefits programs.

e Analyze HR reports, identify opportunities/trends, propose action
plans.

EDUCATION

Doctor of Business Administration
Columbia Southern University - Orange Beach, AL
Current Professor of Business and Dissertation Chair/Committee Member

Master of Business Administration
Georgia College & State University - Milledgeville, GA

Bachelor of Business Administration, Managerial Sciences
Georgia State University, Robinson College of Business - Atlanta, GA

CERTIFICATIONS

e Senior Professional in Human Resources (SPHR)
e SHRM Senior Certified Professional (SHRM-SCP)

e Certified Sales Compensation Professional (CSCP)
e Professional in Human Resources (PHR)

ORGANIZATIONS

e Alpha Phi Alpha Fraternity, Inc.
e Alpha Kappa Psi Professional Business Fraternity, Inc.

REFERENCES

References available upon request.
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